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July update for Training Providers 
 

 
Some Frequently Asked Questions 
 
The IOR has worked with City & Guilds to generate the below FAQs to help training providers 
and centres through this transition period. 
 
When does SASE end and the new Apprenticeship Standard start? 
The Government is proposing that funding for the current SASE framework will be 
withdrawn in April 2018.  The new apprenticeship standard replaces this and is available to 
start delivering now.  
 
Why isn’t there a Level 2 apprenticeship?  
When developing the new apprenticeship standard, as part of the apprenticeship reforms 
Government instructed Employers to develop apprenticeships that reflect occupations, and 
for there to be only one standard, at one level, per occupation. RACHP employers agreed 
that Level 3, which is equivalent Engineering Council Engineering Technician competences, 
most accurately reflects the responsibilities of this occupation compared to similar technical 
professions. Previously the RACHP industry had two distinct levels that were reflected within 
the apprenticeship structure, Level 2 for “operatives” and Level 3 for “technicians”. 

 
What if a candidate doesn’t have a job – can they still do the apprenticeship?   
No. To be defined as an ‘apprentice’ the learner must be employed for a minimum of 30 
hours a week. Apprenticeship funding will now be managed through the employer, who may 
have to pay an Apprenticeship Levy if their organisation meets the minimum requirements.  
Those not in employment, who want to study RACHP will not have access to apprenticeship 
funding or registration.  
 
Can you gain 6090 RACHP qualification on its own outside the Apprenticeship? 
No, these qualifications are not being offered for registration or certification individually. 
The City & Guilds 6090 RACHP qualifications at Level 2 and Level 3 have been developed 
specifically to support the delivery of ‘off-the-job’ training as part of the on programme 
portion of the RACHP apprenticeship.  Other knowledge based qualifications such as the City 
and Guilds 7189 or 6187 are available but employers cannot claim any apprenticeship 
funding. 
 
Why is there no requirement for ‘on site’ assessment within the 6090 qualifications?   
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The qualifications are only part of the apprenticeship standard, and there are other 
elements of the assessment within the standard, such as the Apprentice Development 
Journal, that gather evidence from the workplace for assessment purposes. 
 
The 6090 qualifications at Level 2 and Level 3 are designed to support training providers to 
deliver the fundamental knowledge, understanding and skills the apprentice needs to work 
on-site. The knowledge, understanding and skills taught off site can then be developed on-
site through exposure to a variety of tasks. Apprentices will then record themselves 
developing and embedding the knowledge, understanding and skills within their Apprentice 
Development Journal throughout the three year duration of the apprenticeship.  
 
How will the Apprentice’s on-site learning managed? 
This is the responsibility of the Employer, who will allocate work to the apprentice, and 
ensure it is completed to the appropriate ‘industry’ standard, whilst authenticating the 
apprentice’s evidence is their own. The Apprentice will document this in their Development 
Journal. The Journal will be reviewed regularly at a meeting of the employer, training 
provider and Apprentice, so there is an opportunity for everyone involved in their 
development to check that the Apprentice is progressing adequately and being given the 
opportunity to carry out practical work and adjust plans accordingly.  This review meeting 
can take place on-site by agreement with the employer.   
 
Why will simulated evidence no longer be accepted? 
Simulated evidence is no longer required because all apprentices must be in employment 
and will be able to gather evidence from a work environment to complete their 
Apprenticeship Development Journal. The evidence requirements in the journal are 
sufficiently broad to allow any apprentice working in any type of job to satisfactorily 
complete the contents.   In the old 6187 framework unemployed candidates or those whose 
jobs were limited in scope sometimes had to use simulated evidence, ie practical activities 
carried out in a classroom environment instead of in the workplace to complete a more 
prescriptive “portfolio”. 
 
Why are there no optional specialist units in the new Apprenticeship? e.g. for 
hydrocarbon, carbon dioxide, brazing?  
The new apprenticeship is designed to train apprentices to gain the knowledge and skills to 
use all current refrigerants and understand enough about refrigerant properties to be able 
to adapt to any new refrigerants coming onto the market.  All apprentices must have the 
knowledge and skills to use all refrigerants in the new qualification. The previous 
qualifications were based predominantly on the use of HFC refrigerants, which was why 
separate optional units were needed.   
 
What about existing workers who just want to take the optional CPD units within the 
6187?  E.g. HC, CO2, Ammonia are they still going to be available? 
Yes HC and CO2 CPD units, within the 6187 have been extended.  The brazing and ammonia 
units are not being extended due to low take up. As an alternative, anyone working 
specifically with Ammonia can take a short course qualification such as the 2078-02 that is 
designed for experienced workers.  

 
What if the employer decides they don’t want to sign up for the whole apprenticeship and 
only wants to send their trainee on a two year course? What options are available? 
If employers do not wish to employ apprentices, but still wish to provide some technical 
training they can enrol employees onto schemes such as the 7189. There will be no 
apprenticeship funding available for this course and the employee will not be deemed 
‘occupationally competent’ upon completion of this course. Whereas the apprenticeship 
standard has a duration of three years and at the end of this period and only upon successful 
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achievement of the End-Point Assessment can an apprentice be deemed to have full 
occupational competence and gain an Apprenticeship Certificate. 
 
What happens if an apprentice doesn’t complete the apprenticeship, withdrawing before 
End-point Assessment? 
In this case they will not gain an Apprenticeship Certificate or be deemed occupationally 
competent. The apprentice may have achieved some qualifications as part of the on-
programme learning such as the Level 2 6090 knowledge-based qualification and F Gas Cat 1 
provided they pass all necessary assessments. Employers will not be able to claim the 
apprenticeship completion funding incentive or the final 20% of the funding withheld for the 
End-Point Assessment. 

 
Can we still use the SASE framework (6187 L2 and L3) apprenticeships instead of the new 
apprenticeship standard?   
Up until April 2018 these qualifications will be available for registration and will attract 
funding against the SASE apprenticeship scheme. Government has indicated that after April 
2018 apprenticeship funding will be withdrawn for this framework as the Trailblazer 
Apprenticeship standard funding is in place. 
 
Are the 6090 at Level 2 and Level 3 mandatory to get the Apprenticeship? 
No, these qualifications are not named as mandatory within the apprenticeship standard.  
This is because Government policy has moved apprenticeships away from the SASE 
Qualification Framework approach, where an apprenticeship is based heavily on the 
achievement of qualifications. As a result Employer groups can only mandate qualifications 
within their standards if; 

 holding a qualification is a legal or statutory requirement (often referred to as a 
’licence to practice’)  

 the qualification is required for professional registration 

 the qualification is widely used as a hard sift when applying for jobs in the 
occupation involved and without it, an apprentice would be at a significant 
disadvantage as they try to progress in their career 

 
However, the City & Guilds route to the Apprenticeship does include mandatory 
qualifications (6090) at Level 2 and at Level 3 in order to support the delivery of on-
programme learning over the course of the apprenticeship.  It was a recommendation within 
the RACHP apprenticeship standard that qualifications be used to support the delivery of on-
programme learning and provide evidence at the gateway point that the apprentice has the 
necessary skills, knowledge and behaviours to take their end point assessment.  The F-Gas 
Category 1 and Maths and English at level 2 however have been named as mandatory and 
therefore must also be achieved prior to the apprentice accessing the End-point Assessment. 
 
What happens if a student achieves SASE Level 2 framework (City and Guilds 6187) and 
wants to continue onto Level 3? 
Apprentices can be registered and funded against the current SASE frameworks until April 
2018.  If the Level 3 framework is no longer available the apprentice will be able to continue 
onto completing the new apprenticeship standard.  City & Guilds have undertaken a 
mapping activity between the 6187-01 and 6187-02 and the new 6090-20. As part of this 
mapping activity we identified; 

 If a candidate has achieved 6187-01 (A C pathway) they will require extra learning 
and assessment around 6090-202 LO 6 - Understanding the vapour compression 
cycle. 

 If a candidate has achieved 6187-02 (Refrigeration pathway) they will require extra 
learning and assessment around 6090-202 LO 7 - Understand the psychrometric 
processes in RACHP systems. 
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Once this has been achieved, the apprentice could then be registered for the 6090-30 (Level 
3) and gather evidence for the Apprentice Development Journal before progressing onto the 
End-Point Assessment. They will need to have been on-programme against the new 
apprenticeship standard for a minimum of 12 months before accessing End-Point 
Assessment to gain partial funding against the new apprenticeship standard.  
 
What about Apprentices based in Wales, Scotland and Northern Ireland? 
Apprenticeship funding is still linked to the older qualifications and frameworks for the 
devolved nations and as a result City & Guilds have extended registration for the 6187 
qualifications until April 2018. 
 
Are there any other ways to get a RACHP Level 3 Apprenticeship? Are other routes 
available? 
There is optionality available around what the apprentice needs to complete as part of the 
on-programme. As the 6090 Level 2 and Level 3 qualifications are not mandatory, employers 
and centres may wish to use other methods to support the on-programme learning.  
However, it was a recommendation within the RACHP apprenticeship standard that 
qualifications be used to support the delivery of on-programme learning and provide 
evidence at the gateway point that the apprentice has the necessary skills, knowledge and 
behaviours to take their end point assessment. The 6090 content has been mapped 
specifically to the new Apprenticeship Standard. 
 
The following are mandatory within the on-programme learning for the Apprenticeship 
standard for all candidates and must be completed by all apprentices following any route to 
the apprenticeship standard prior to them accessing the end-point assessment; 

 Level 2 Award in F Gas and ODS Regulations: Category I 

 Completed Workplace Workbook signed off by the employer 

 Level 2 qualification in Maths and English 
 
The City & Guilds 6090 Apprenticeship package includes qualifications at Level 2 and Level 3 
to support on-programme learning, a template for the Workplace Workbook, the 2079 F Gas 
qualification Category 1 and the End Point Assessment. 
 
www.ior.org.uk/trailblazer  

 
Useful links for training providers 

 City & Guilds 6090 Level 2 RACHP Trailblazer Qualification information 
 City & Guilds 6090 Level 3 RACHP Trailblazer Qualification information 
 City & Guilds 6090 RACHP Trailblazer Assessment guidance and sample questions (only 

available to registered centres) 
 The RACHP EngTech End Point Assessment plan summary 
 Government Register of Apprenticeship Training Organisations (to deliver funded 

Trailblazer Apprenticeships) Launched 14.3.17 

  

For more information contact your local City & Guilds office or ior@ior.org.uk  
 
 

updated 6 July 2017  

http://www.ior.org.uk/trailblazer
http://cdn.cityandguilds.com/ProductDocuments/Building_Services_Industry/Refrigeration_and_Air-conditioning/6090/6090_Level_2/Centre_documents/6090-20_QHB_V1_3_March_2017.pdf
http://cdn.cityandguilds.com/ProductDocuments/Building_Services_Industry/Refrigeration_and_Air-conditioning/6090/6090_Level_3/Centre_documents/6090-30_QHB_V1_2_March_2017.pdf
http://www.cityandguilds.com/qualifications-and-apprenticeships/building-services-industry/refrigeration-and-airconditioning/6090-refrigeration-airconditioning-and-heat-pump-systems#tab=documents
https://www.gov.uk/government/publications/apprenticeship-standard-refrigeration-air-conditioning-heat-pump-engineering-technician
https://www.gov.uk/guidance/register-of-apprenticeship-training-providers
mailto:ior@ior.org.uk

